
 
 

EXECUTIVE SUMMARY 
Board of Employee Leasing Companies 

 
 
Meeting Type:    General Business/Committee Meeting 
Meeting Date:     April 18 & 19, 2006       
Meeting Loc: Crown Plaza Orlando Airport 
 5555 Hazeltine National Drive 
 Orlando, Florida 32812 
   & 
 Renaissance Orlando Airport 
 5445 Forbes Place 
 Orlando, Florida 32812 
   
 
Board Members:   Celeste Dockery (Chair), Carlos Rodriguez (Vice-Chair), 
 Ryan S. Moore, Kelly Lanza,  
 Dale W. Maloney 
 

Members Absent: Frank Crum Jr. (Excused)    
 
Department Staff: Richard Morrison (Executive Director)  
 Krista Woodard (Gov. Analyst II) 
 Eric Hurst (Prosecuting Attorney)  
 
Other Attendees: Mary Ellen Clark (Board Counsel) 
 Lois Tepper (New Board Counsel) 
  
   
Major Issues/Actions: 

 The board reviewed and considered five (5) employee leasing company and 
controlling person applications.  Two were approved and three were approved 
with the condition that, should anything derogatory be revealed on the criminal 
history report, the applicants would subject themselves to the jurisdiction of the 
board for consideration of moral character.    

 
 The Board reviewed and considered two controlling person relinquishments, and  

approved both. 
 
 The Board considered and approved one termination of employee leasing 

company operation. 
 
 Ms. Clark informed the board that, based on other work assignments, she will be 

transferring the responsibility for board counsel to Ms. Lois Tepper.  Ms. Tepper 
was present and introduced.  

 
Legislation/Rule Promulgation 
 

 Board counsel will provide a Rules Report at the April meeting.  
 



 An update to the proposed amendments to Rule 61G7-10.0014, F.A.C., which 
requires employee leasing companies to provide workers compensation for all 
leased employees was discussed and finalized.  This change will require 
employee leasing companies to complete an annual compliance form, which 
states how the company will provide workers compensation for its leased 
employees. 

 
 
Next Meeting:     May 17, 2006  TCC 
 
 
 
 
Richard Morrison 
Executive Director        
May, 2006 
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